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Waawaaskone Giizis: Flower Moon

Inside this issue

During the fifth moon of creation, flowers and medicines are 
given life and begin to bloom. All the plants display their Spirit 

sides for all the world to see. This life giving energy is one of the 
most powerful healing medicines on Mother Earth. During this 
moon we are encouraged to explore our Spiritual essences.

Spring Community Update
TradesUp!
Free Fruit Trees & Berry Bushes
Emergency System Alert
Native Youth Olympics

Men’s Drop-In Series
Community Language Nights
Paswe’aatigook Graduation
Chippewa Golf League
Thunderbird Trust Proposals



MZHIIKENYAG DKAMSEWAADMZHIIKENYAG DKAMSEWAAD
TURTLES CROSSINGTURTLES CROSSING

Our turtle relatives are waking up
and searching for food and mates.

They will be crossing roads and
may make nests in locations

dangerous to themselves or their
young.

If you see a turtle in a dangerous
location or laying eggs, contact

the Treaties, Lands and
Environment Department and we
will rescue the turtles and protect

the nest
We can be reached at: 519-289-

5555 x257 or cmckay@cottfn.com

Snapping Turtle

Painted Turtle

Blanding’s Turtle

Map Turtle
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For paper applications, please reach out to Chantelle Kechego 
c.kechego@cottfn.com
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170 COTTFN 
citizens have 
signed up...

Help us get 
to (at least) 

1300 ! 

We want to stay 
connected with you. 
We're excited to be 

launching email 
newsletters this May, 
so everyone can stay 

informed, with 
regular updates.

Scan to join 
the new email list

Wampum Learning Lodge
1137 Western Rd

Free parking passes 
available at front desk

Parking

Parking

Entrance off
 Western Road 

SPRING COMMUNITY 
UPDATE
Share a light meal and hear from 
Chief and Councillors about the 
governance work being done, the 
decisions being made, and what’s 
ahead for the community.

Thurs, May 28th, 5PM
Wampum Learning Lodge
Western University 
1137 Western Road
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Membership Code
renewal coming soon
Federal legislation (Bill S-2; see the next page for background info) is about to change who 
qualifies for Indian status. We need to renew our own Membership Code (in draft since 2018) so 
we define belonging on our terms,  in alignment with Chi-Inaakonigewin, not the Indian Act's.

This work is about something fundamental: who we are as a Nation, and how citizenship is 
defined going forward.  This is not simple work. It involves community input, legal review, and 
important decisions that will impact future generations. 

This work will move in stages between now 
and Fall 2026:

1. A revised membership document will be 
developed using information gained 
from past community engagements

2. Community members will receive a copy 
of the draft Membership Code in the mail

3. Meetings, both in-person and online, will 
be held to gather feedback on the draft

4. The document will go through a 
thorough legal review

5. A final version will come back to the 
community for approval and a 
ratification vote 

Everyone will have multiple opportunities to 
see the draft Membership Code and respond 
to it. 

We will also be hosting information sessions 
in the coming months, so we can learn from 
people engaged in political advocacy around 
Bill S-2. 

What you can to do right now
This work is being led by a Working Group 
from the Membership and Estates 
Department in collaboration with Councillors 
Betsy Kechego, Monica Hendrick and Heather 
Nicholas. 

Do you have questions? Reach out to 
membershipcodeWG@cottfn.com. 

What is happening

What to expect What this means for you

Membership Code, May 2026

Scan the QR code to join COTTFN's new members-only emails, so you don't miss 
receiving updates on this and other important work happening in the community. 
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For generations, the federal government  - not our Nation - has decided who counts as a 
member of a First Nation. That power was written into the Indian Act, a colonial law that has 
separated families, erased identities, and told people they don't belong to the community that 
raised them. Bill S-2 is positioned by Canada as a step toward changing that.

It's about who belongs

WHY BILL S-2 MATTERS TO YOU 
An overview for COTTFN members

Thousands of people lost their Indian status because of rules that were discriminatory. Women 
who married non-status men lost status. People who wanted to vote or own property had to 
give up their status entirely. Their children and grandchildren grew up without legal 
recognition — cut off from their Nation, their rights, and in many cases, their family 
connections to community. Bill S-2 would restore status to many of those people and their 
descendants.

The government took status away. Now it wants to give it back.

The Senate's amended version of the bill could restore or grant status to an estimated 300,000 
people across Canada over the next 40 years. Some of them may be connected to our 
community. That has real meaning — for families reunited, for children who finally have legal 
recognition, and for our Nation's future.

This could mean thousands more members

Indian status under the Indian Act is a federal category. It's not the same as citizenship in our 
Nation. We get to decide that. That's exactly why renewing our Membership Code matters right 
now — so that we define belonging, rooted in Chi-Inaakonigewin, not in Ottawa's rules.

Federal law and our law are two different things

• Bill S-2 Webinar, by Anishinabek Nation (January 2026)
https://bit.ly/BillS2webinar 

• Bill S-2 Information Kit, from the Government of Canada
https://bit.ly/BillS2infokit 

• Reach out to the COTTFN Membership Code Working Group
MembershipCodeWG@cottfn.com 

To learn more
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Boozhoo. This update is for every citizen of this Nation: on-reserve and in 
the city, those who follow Council closely and those who are just checking in. 
It is an account of the ongoing work Council is doing, why we are doing it, 
and what we are up against in doing it. 
 
The work is complex. The systems we are navigating were not built for us, and most were built to 
contain us. We also carry, collectively, the weight of what those systems have done to our families and 
our community over generations. That reality sits inside every council meeting, every negotiation, every 
decision. 
 
What Council is doing right now is serious structural work that is meant to bring about transformative 
change: reforming governance, asserting jurisdiction, building economic independence, and creating 
the conditions for a future where our children have more options than we did. This is not a vision 
document. This is an account of where that work stands. 

 
Why This Work? 
We are doing this because our rights were never surrendered. Our inherent and treaty rights exist. 
They have been suppressed, ignored, and worked around by federal and provincial systems for 
generations. Reclaiming jurisdiction where it involves our children, our lands, our governance, or our 
economy, is not a political aspiration. It is an assertion of what was always ours. 
 

We are doing this because dependency is not our destiny. 83% of this Nation’s revenue currently 
comes from government funding. That funding comes with conditions, with reporting requirements, with 
other people’s priorities attached to it. Every initiative on the following pages is, in some way, about 
reducing that dependency and building something that belongs to us. 
 

We are doing this because we all carry pain. Intergenerational trauma is a lived reality that shows up 
in every family, every program, every relationship between our members and the services meant to 
support them. We cannot plan around it. We must plan through it, and with it, and for the people living 
inside it right now. 
 

We are doing this for the children coming after us. Every decision made at the council table is 
supposed to answer one question: does this leave things better for the next generations? It is not about 
what is politically convenient, not what the funder will approve, not what is easiest. It is about what is 
better for the children. 

This work is not new. It is grounded in our Chi-Inaakonigewin (2018),  
which affirms our authority, our responsibilities, and the path forward as Anishinaabeg. 

 

What Council Is Navigating 

Before listing the work, it is worth being honest about the environment in which it is happening. 
Community members deserve to understand what their elected leadership is up against. 

Ogimaakaan, aaniish enkamgak?  
Chief and Council, what is happening?  
Spring 2026 Update 
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The Indian Act 
Many aspects of how this Nation is governed - how we hold elections, how we manage land, how we 
access funding - is still shaped by the Indian Act. Reforming governance from the inside of a colonial 
structure is slow, complicated, and sometimes contradictory work. Council is actively working to 
transition away from Indian Act governance through initiatives like the Customary Election Code and 
the Clan-System Revitalization project.  

 

Federal and Provincial Systems 
The 1965 Welfare Agreement. The Child and Family Services Act. Federal funding formulas. Addition 
to Reserve processes. These are not just bureaucratic inconveniences; they are structures that limit 
what we can do and when we can do it. Council is engaged in active negotiations and reform on 
several of these fronts simultaneously. Progress is real but it is measured in years, not months. 

 

Capacity Constraints 
This is a Nation of people navigating enormous complexity with limited staff, limited funding, and the 
weight of everything described above. Building internal capacity, through strategic partnerships, will 
help us develop the infrastructure and quality assurance mechanisms that makes the rest of this work 
successful, sustainable, and in alignment with the Deloitte Assessment (2025).  

 
 

Council Principles 

• Nation-building: emphasizing self-determination, cultural revitalization, and the strengthening 
of community identity  

• Better governance:  serving as the backbone for implementing transparent, accountable, and 
culturally respectful leadership practices  

• Community inclusion: reflecting the Nation’s commitment to engaging members in meaningful 
dialogue and decision-making, honoring diverse voices and perspectives  

• Rights-based agenda: ensuring that reforms uphold the inherent rights of Indigenous children 
as recognized in both Indigenous law and international frameworks  

• Prosperity: envisioned not merely as economic growth but as holistic well-being—spanning 
spiritual, emotional, mental, and physical dimensions 
 

How Council Is Organized 
Chief and Council set direction. They do not deliver programs or services or operate in the day-to-day 
work of staff and departments. Council’s role is to decide where the Nation is going, build the 
relationships and partnerships to get there, and be accountable for the results. This work, since 2023, 
has been organized into portfolio mandates. 

Governance & Jurisdiction: Councillor Betsy Kechego & Councillor Jacqueline French  
This is the work of changing how we govern ourselves. It means transitioning away from Indian Act 
structures toward governance that reflects who we are as Anishinaabe people. It includes how we choose 
our leaders, how our laws are made, how our citizens are defined, how we keep each other safe, and how 
we keep our memory alive. This work is foundational. Almost nothing else can be fully realized without it. 
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Health Transformation: Councillor Monica Hendrick & Councillor Heather Nicholas  
Health in this community cannot be separated from history. The trauma carried by our members, across 
generations, shapes how people access care, how they trust institutions, how they parent, how they cope. A 
health system built without acknowledging that will keep failing. This portfolio mandate is about structural 
reform: redesigning how health services are organized and delivered so that culture, healing, and community 
are built in. 

Lifelong Learning: Councillor Terri Fisher, Councillor Evelyn Young, Councillor Frank French 

Education does not begin at school enrolment and end at graduation. It begins before birth. It happens on 
the land, in the family, in the community. This portfolio mandate is about building learning systems that 
reflect that from the ground up, not from a provincial curriculum down. It includes advocating at regional 
tables for First Nation-led education and building trade and skills pathways so young people can build a 
future here, at home. 

Youth Wellness & Leadership: Councillor Terri Fisher & Councillor Delbert Riley  
Young people are not just the future of this Nation, they are the present of it, too. This portfolio mandate is 
about creating real structures, not token gestures, for youth voice, youth leadership, and youth wellbeing. 
That means a Youth Council with genuine influence. It means a Youth Hub with actual funding. It means the 
Nation committing to youth as foundational priority, not an afterthought. 

Capital Projects & Infrastructure: Councillor Warren Huff & Councillor Gene Hendrick 

Infrastructure is not separate from Nation-building. Water. Roads. Housing. Internet. These are the 
conditions that make community life possible. They are also areas where this Nation has been chronically 
underfunded by governments that were responsible for them. This portfolio mandate is about managing what 
we have strategically and building what we need. 

Prosperity Development: Chief Joe Miskokomon 

Prosperity, the way this Council understands it, is not simply a dollar figure. It is Mino Bimaadizwin, the good 
life. It is measured in the wellbeing of people, the opportunities available to youth, and the strength of what 
gets left behind. Building that requires an economic base that belongs to us: a Development Corporation, 
alternatives to trust funds, land back, and regional partnerships that work on our terms. 

Social Redevelopment: Councillor Beverly Deleary & Councillor Norma Albert 

By placing the Child-centric model at the heart of what we do, we can reclaim the social fabric of the Nation. 
This means strengthening social systems so they can focus on healing and self-determination, ensuring they 
reflect Anishinaabe values, strong families, and the conditions that children and future generations need to 
thrive. 

Finance Audit: Councillor Warren Huff & Councillor Norma Albert 

The Finance Audit portfolio mandate is responsible for protecting the Nation’s financial health - today and for 
future generations - while advancing financial sovereignty. This is governance-level stewardship over how 
money is generated, used, protected, and aligned with Nationhood. 
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The Work 
What follows is a summary of each portfolio mandate and the initiatives currently being advanced. 
Stages reflect where each initiative stands at the time of publication (May 2026).  

 
1. Exploring: early 

conversations 
2. Planning: building the 

path 
3. Implementing: work 

underway 
4. Active: ongoing and 

monitored 

 

Initiative Stage Why it matters  Portfolio 
Mandate(s) 

1834 Land 
Claim  2 

We are moving a land claim negotiation forward. Success will 
generate revenue we control and a future we build on our own 
terms. 

All 

1965 Welfare 
Agreement 
negotiations  

2 
This agreement handed control of social services to the province. 
A human rights tribunal found it discriminated against our 
children, and now we're restoring our jurisdiction.  

Social 
Redevelopment, 
Governance and 
Jurisdiction  

Addition to 
Reserve 
process 

2 
Expanding our land base through this federal process is going to 
support our future growth, bringing more housing and services 
the community.  

Prosperity 
Development, 
Capital Projects 
& Infrastructure  

Asset 
Management 
Initiative 

2 
Every road, building, and pipe we own costs money to maintain. 
This initiative makes sure we know what we have, what it costs, 
and how to plan before things break down. 

Capital Projects 
& Infrastructure  

Building 
Internal 
Capacities 

2 

We have big plans and complex work. A partnership with the 
University of Waterloo gives us access to graduate-level 
planners, researchers, and co-op students who work under our 
direction, building our capacity from the inside out. 

Prosperity 
Development, 
Governance and 
Jurisdiction  

Capital 
Planning Study 2 

We're planning 20 years ahead — housing, roads, utilities, 
community spaces. This study maps what we'll need and what it 
will cost, so growth happens on our schedule, not in reaction to 
crisis. 

Capital Projects 
& Infrastructure  

Child 
Wellbeing 
Jurisdiction 

2 

Our children have been removed from our community under 
provincial laws that don't know us. We are withdrawing from that 
system and building our own, grounded in Chi-Inaakonigewin and 
the responsibility that has always been ours. 

Health 
Transformation, 
Governance and 
Jurisdiction  

Child-centric 
model 3 

A child's wellbeing can't be separated from their family, their 
community, their culture. This model will put that truth at the 
centre of every decision we make, across every department, 
every portfolio. 

All 

Clan-system 
revitalization  

2 

The Doodemag, our clan system, is how Anishinaabe governance 
was always organized. We are exploring what it would mean to 
structure our governance around our own laws again, rather than 
systems imposed from outside. 

Governance and 
Jurisdiction  

Community 
Policing Safety 
Model  

1 
The current policing model is changing and we're getting ahead of 
it by studying a fourth option that combines our own 
peacekeepers, prevention, and healing-centred safety supports.  

Governance and 
Jurisdiction  

Comprehensive 
Community 
Plan 

2 
Our last community plan is 13 years old. This renewal is a chance 
for citizens to shape the direction of what we want our community 
to look and feel like in the next generation. 

Social 
Redevelopment  

Cultural 
Archive 
Initiative  

1 

Our language, history, and knowledge belongs to us. This 
initiative creates a Nation-designed archive to preserve and 
protect that memory, starting with a Heritage Committee and the 
materials we already have. 

Governance and 
Jurisdiction  
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Customary 
Election Code  1 

Right now, our elections run under the Indian Act, with two-year 
terms and rules we didn't write. We're looking at building our own 
election system: longer terms, fewer seats, grounded in our own 
governance traditions. Community dialogue will help finalize what 
this looks like. 

Governance and 
Jurisdiction  

Development 
Corporation  3 

The Deshkan Ziibiing Development Corporation keeps business 
decisions separate from politics and keeps the revenue flowing 
back to the Nation. 

Prosperity 
Development 

First Nations 
with Schools 
Collective  

2 

Our children deserve an education that reflects who they are. 
We're at regional tables pushing for First Nation-led education, 
because the current agreements aren't meeting our community's 
needs. 

Lifelong Learning 

Health Needs 
Assessment 2 

A thorough assessment identified service gaps and what 
community members said they need. Now we're in Phase II, 
looking at how health services are delivered and structured 
around Anishinaabe wellness, not provincial templates. 

Health 
Transformation 

Land Back 4 

We’re advancing a strategy tied to the recovery of our 1834 
lands, using a Nation‑owned land‑holding corporation. Six 
farmland properties totalling 625 acres have been acquired to 
date, representing a $13.7 million investment for the benefit of our 
people.  

Finance Audit, 
Governance & 
Jurisdiction,  

Lifelong 
Learning 
reform 

2 

A review done in 2014 identified real problems with how 
education is governed. Many of those recommendations were 
never acted on. We're picking that work back up, because our 
children's education matters too much to not follow-through.  

Lifelong Learning 

Membership 
Code & Bill  
S-2 

2 
Federal legislation (Bill S-2) is about to change who qualifies for 
Indian status. We need to review our own Membership Code so 
we define belonging on our terms, not the Indian Act's. 

Governance & 
Jurisdiction, 
Health 
Transformation 

Regional 
Economic 
Development  

4 
We've moved from being consulted on projects in our territory to 
owning a piece of them. Hydro One, Forbes Bros., joint ventures. 
This is what economic sovereignty looks like in practice. 

Prosperity 
Development 

Sovereign 
Wealth Fund 1 

Revenue coming in today should still be working for us in 50 
years. A Sovereign Wealth Fund is how we can grow and protect 
that money for future generations. 

Prosperity 
Development 

Trade School  
& Skills 
Development  

3 

Our young people shouldn't have to leave to build a career. The 
Trade School creates pathways, from Grade 4 awareness 
through apprenticeship, so skills, jobs, and wages stay in the 
community. 

Lifelong Learning 

Water 
Feasibility 
Study  

2 
The study recommends a stand-alone treatment plant, not a 
municipal connection, so we keep full authority over one of the 
most essential things we have. 

Capital Projects 
& Infrastructure  

Youth Council  1 
Youth aren't just the future; they're teaching us now. The Youth 
Council will create a real structure for young people to shape 
decisions that affect them, with their voices in the room. 

Youth Wellness 
and Leadership 

Youth Hub  1 

Right now youth programs are scattered. The Hub would bring 
them together into a safe, accessible place where young people 
can find support, connection, and programming without having to 
search for it. 

Youth Wellness 
and Leadership 

 
A Note on Accountability 

Sharing this update is itself an act of accountability. Council is committed to doing this because citizens 
deserve to know what is happening in their name. This work is not finished. Some of it is just beginning. 
Some of it will move slowly because the systems being navigated move slowly. Council will not always 
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get it right. What Council commits to is being honest with you about where things stand and continuing 
to show up for this work even when it is hard. 
Updates will be shared on the www.cottfn.com website, through email newsletters, at regular Council 
meetings and at in-person seasonal community meetings hosted by this Council.  
If you have concerns or questions, we want to hear them.  
 

Name Email 

Chief R. K. Joe Miskokomon Joemiskokomon@cottfn.com    

Councillor Norma Albert Councillor.nalbert@cottfn.com 

Councillor Beverly Deleary Councillor.bdeleary@cottfn.com  

Councillor Terri Fisher Councillor.tfisher@cottfn.com 

Councillor Frank French Councillor.ffrench@cottfn.com  

Councillor Jacqueline French Councillor.jfrench@cottfn.com  

Councillor Gene Hendrick ghendrick@cottfn.com 

Councillor Monica Hendrick monicahendrick@cottfn.com 

Councillor Warren Huff warren@cottfn.com 

Councillor Betsy Kechego bkechego@cottfn.com 

Councillor Heather Nicholas heathernicholas@cottfn.com 

Councillor Delbert Riley Sr. Councillor.driley@cottfn.com  

Councillor Evelyn Young evyoung@cottfn.com  

 

Join the email list to get regular Council 
updates & other news delivered to your inbox. 
Questions? Contact comms@cottfn.com 

REGULAR COUNCIL 
MEETINGS 
 
• Tues, May 12 1PM   
• Tues, May 26, 5PM  
 
Council agendas are 
finalized on the Friday 
before the meeting and 
posted at the band office.  
If you would like to be on 
the agenda, a "Notice of 
Intent" form needs to be 
submitted in advance. The 
form can be found at the 
band office or requested 
from Justine Doxtator, 
jdoxtator@cottfn.com,  
519-289-5555 x229. 

SAVE THE DATES  

Share a light meal and hear 
from Councillors about the 
work, the decisions being 
made, and what’s ahead for 
the community. 
 
SPRING COMMUNITY 
UPDATE 
• Thurs, May 28th, 5PM 

Wampum Learning 
Lodge, Western 
University  
(1137 Western Road) 
* free parking available  
 

SUMMER COMMUNITY 
UPDATE 
• Thurs, Aug 27, 5PM 

Pow wow grounds 
(weather permitting) or 
Antler River Seniors 
Complex   

 
FALL COMMUNITY 
UPDATE 
• Thurs, Nov 26, 5PM 

London - Location TBD 

Scan to join 
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TradesUp!
Bringing Trades to Life: One 
Simulation at a Time.
On April 2nd, Chippewas of the Thames First 
Nation welcomed the Skills Ontario Tech 
Truck for a day of hands-on learning and 
exploration into the world of skilled trades.

At Antler River Elementary School, 67 
students from Grades 4 to 8 tried skilled 
trades simulators—virtual welding, painting, 
tire changing, heavy equipment operation, 
and more—gaining a realistic glimpse into 
careers they may one day pursue.

From 3:00 to 6:00 p.m., the community joined 
in. Families, youth, and Elders explored the 
Tech Truck and shared conversations about 
the value of skilled trades, noting how 
important it is for young people to see the 
possibilities available to them.

The future of skilled trades is growing strong 
in Chippewas of the Thames First Nation, and 
days like this remind us why.

COTTFN's TradesUp! Series introduces 
youth to skilled trades through hands-on 
experiences and conversations with 
professionals, covering training requirements, 
career pathways, and real life in the trades. 
Supported by the COTTFN Trades School, 
Board of Education, Youth Center, and 
Employment & Training, TradesUp! is building 
a pathway that is practical and full of 
possibility.

For more info, contact Megan Huff, 
mhuff@cottfn.com

I n s p i r i n g  t h e  N ex t  G e n e rat i o n  of  S k i l l e d  Trad es

Next TradesUp! Session
 May 19 @ 6:30pm 

COTTFN Youth Center 
Skills Ontario presentation with 

First Nations mentor Bill Couchie. 
All CMO youth welcome! 
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COMMUNITY 
FORUM: SENIORS

Eshki Radio & Justice Dept.
present

Eshkiniigijig Radio invites seniors to a friendly,
easy-to-follow session on our radio station and
mobile app.

Learn how to listen to Indigenous music,
stories, language, and community voices, live or
anytime.

No tech experience needed
Everyone is welcome, with step-by-step
support.

25 May, 2026
11:00AM - 12:00PM

WHAT YOU’LL LEARN
How to download and use the Eshkiniigijig
Radio mobile app
How to listen live on your phone, tablet, or
computer
How to access Ojibwe language
programming and community stories
How to stay connected with local news and
events
One-on-one help with your device (bring
your phone or tablet if you like)

THE ARC/SENIOR’S CENTRE 
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ECOLOGICAL FIELD 
LIAISON OPPORTUNITIES  

 

 

 
 
APPLY ONLINE 
COTTFN.com/job 
Contact Lauren Little for more info – 
llittle@cottfn.com 

 

UPDATED ON-SITE TRAINING JUNE 2026 – TBC 

HOSTED BY: CHIPPEWAS OF THE THAMES  

TREATIES, LANDS, & ENVIRONMENT DEPARTMENT 
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01 
OPPORTUNITY 
SUMMARY 
 
 
The Treaties, Lands, and Environment department is seeking interested band members 
to join our team of Ecological Field Liaisons (EFLs). Qualified candidates will complete 
a comprehensive training course to learn the necessary skills to become a true 
ambassador of Traditional and Treaty land. After training, EFLs will have access to year-
round opportunities to work on site and gain in-field experience. 
 
Environmental field work is critical to maintaining healthy ecosystems, strengthening 
biodiversity, and protecting traditional values of land stewardship. Your work as a field 
liaison will ensure companies are fulfilling their duty to consult and respecting the 
environment in which we live.  

Apply here: https://cottfn.com/job/ecological-field-liaison-contract/  

02 
WHY APPLY? 
 
 BUILD YOUR RESUME Learn valuable environmental surveying and compliance skills. 
 WORK OUTDOORS Bond with nature and explore traditional territory. 
 MAKE MONEY Earn a competitive wage and practical on-the-job experience. 
 STEWARD THE LAND Improve the quality of the natural environment around you. 
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TRANSPORTATION & LIGHT 
REFRESHMENTS PROVIDED

PRE-REGISTRATION 
IS REQUIRED

Please join us at the Strathroy Middlesex 
General Hospital in a private and supportive 

day of breast mammography screening and 
cervical screening.

CMO WOMEN
  BREAST SCREENING: AGE 40-74
  CERVICAL SCREENING: AGE 25-69 

WHAT TO EXPECT
Each session we will have health professionals
give short presentations on the cervical screening,
mammography and FIT testing prior to getting
their screening.

A great opportunity to ask questions from health 
     professionals in a supportive and private setting.
    Cervical screening will be done by the Midwives of 
  Middlesex and Area (MOMA).

Thursday, June 4, 2026
 10:00 a.m. - 2:00 p.m.

TRADITIONAL TEACHINGS 
Traditional knowledge on women’s health will 

be offered by a Knowledge keeper/Elder.

ONEIDA, OTHER FIRST
NATIONS & URBAN

 Connie French at Chippewa Health Centre
 

Kathy Rowe at Oneida Health Centre
 519-289-5641 ext. 231 519-652-0500 ext. 817

CMO Communities

Indigenous Breast  Cervical
 Screening Day

AND

TO REGISTER:
CHIPPEWA, OTHER FIRST
NATIONS & URBAN

MUNSEE
Lauryn Kechego at
Munsee Health Centre

 519-289-5396 ext. 229
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Maamwi Kitchen
Youth will learn different dishes and skills

to use in the kitchen!
Ages 17-29 Chippewa Youth

Date: May 26 , 2026th

Time: 5pm - 7pm
Where: Chippewa Health Centre Board

Room
322 Chippewa Road Muncey ON

Youth Mental Health Team and Chippewa Registered Dietition

**Limited Spots Available**
To Register or for more information please contact 

Justice Doxtator, Youth Mental Health Worker
justicedoxtator@cottfn.com

Free Grocery Store 
Gift Card!!!
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Anishinaabe’aadziwin Department Presents
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641 Jubilee Rd, Muncey, Ontario NOL 1YO 

Tel: (519)264-2626   Email:  info@thunderbirdtrust.ca 
www.thunderbirdtrust.ca 

THUNDERBIRD TRUST 

Thunderbird Trustees are pleased to announce 
 

CALL FOR PROPOSALS 2026 
NOW OPEN 

DEADLINE: MAY 29, 2026 
 

 
 
 

The following applications are available by request. 
 

❖ Housing Repair Program 

❖ Benevolent Program 

❖ Economic Development 

❖ Grave Memorial 
 

Applicants are NOT eligible if they received funding in 2025 (not including 
Christmas Gesture).  Economic Development Program & Grave Memorial Fund are 
first come first serve until funds depleted.  Details for each category can be found 

in the funding policies as part of the process for application. 
 

Questions can be directed to the General Manager, 
at 519-264-2626 or by email info@thunderbirdtrust.ca 
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Important Dates

May 2026 newsletter

WAAWAASKONE
GIIZIS

WAAWAASKONE
GIIZIS

Antler River Elementary
School 

Antler River Elementary
School 

Wednesday, May 13 - Track and Field Day Grades 3-8;
Western Engineering visits Grades 4 and 7
Thursday, May 14 - Community Engagement Evening
@ARES 5:30 - 7:30 
Friday, May 15 - P.D. Day - no school for students. Staff are
completing technology and assessment training. 
Monday, May 18 - Victoria Day - No School 
Tuesday, May 26 - Grade 7 Immunizations
Friday, June 5 - Children’s Powwow @ ARES Students in
Grades JK-3 attend with their families.  
Wednesday, June 10 - Western Engineering visits
SK/Grade 1
Thursday, June 18 - Grade 8 Graduation
Monday, June 22 - No School - Solidarity Day 
Thursday, June 25 - Last day of school. Noon dismissal. 

Spring is always a busy time around the school! There is amazing learning happening inside
classrooms and outside too! We want to take the time to recognize all of the volunteers, families
and staff members that help out with event planning, reading with our students and supporting
student learning. In this month’s newsletter, we share exciting upcoming events, pictures from
class trips and other visitors,  and students of the month. 
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Syrupy sweet times in Grade 1
and 4

s
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th
This month we recognized students who went above and beyond in the school to demonstrate
Honesty (Gwekwaadziwin). Congratulations to all! We are proud of you! Mr. Dan will be delivering a
pizza lunch to you soon. The focus in May is Cooperation.
JK - Joey Weekes
SK - Elaina Chrisjohn
1 -  Scarlett McDougall-Young
2/3- Cam Patterson
3 - Arya Daley
4 - Royce French-Kechego
5/6 - Quinten Brown
6 - Katana Grosbeck
7 - Aaliyah Kechego
8 - Kayleigh Grosbeck
Anishinaabemowin - Dorian Schuyler and Christian Reigns
Physical Education - Asher French
STEM - Arthur Henry 
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Students were able to explore a variety of Skilled Trades using the most up to date simulation technology. The
students were able to learn and apply skills towards possible careers such as Welding, Heavy Machine Operator,
Electrician amongst others. This opportunity allowed many children to interact with careers that they became
inspired to work towards.

Superhero Day!

Heroes’ Circle meditation time
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Vendors wanted for powwow

Please call the school to register
519-289-1000
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CHIPPEWA SENIORS PROGRAM 

MMaayy  
22002266  
 

T U E  WED  T H U  

55  66  
 

ACTIVITY: Euchre 5-7PM 

77  
 

LUNCH: Beef Stew with Bun 
ACTIIVITY: flower craft 

1122  
 
LUNCH: Chicken souvlaki with salad  
ACTIVITY: bird feeders 

1133  
 
ACTIVITY: Quarter Bingo 5-7pm 

1144  
 

LUNCH: Beef Tacos with Rice 
ACTIVITY: flower starter 

1199                NNOO  LLUUNNCCHH 2200  
 
ACTIVITY: Euchre 5-7pm 

2211                CONGREGATE DINING 
 

DINNER: cabbage rolls with garlic 
bread 

2266  
 
LUNCH: garlic noodles with sausage 
ACTIVITY: coloring 

2277  
 
ACTIVITY: Quarter Bingo 5-7pm 

2288 
 
LUNCH: corn soup with fried bread 
ACTIVITY: Activity pages 

Lunch Program is scheduled every Tuesday & 
Thursday 12-1pm, unless stated. 
 
Congregate Dining: is scheduled for the 3rd 
Thursday of the month. 
 
THIS MENU IS SUBJECTTO CHANGE WITHOUT 
NOTICE. 

Activities take place after lunch from 1-3pm. 
No sign up is required unless stated 

Evening programming happens every Wednesday 
evening 5-7pm, no sign up is required unless stated. 
Both programs {Euchre & Quarter Bingo} are potluck. 

 



  328 Chippewa Road 
  Muncey, ON, N0L 1Y0 
  Tel: 519-289-5621 
  Fax: 519-289-3013 
 
 

  1 

May, 2026 
 
 
 
All staff are available through the office phone line, their cell phones or emails. Please keep all office related 
calls between the hours of 8:30am to 4:30pm from Monday to Friday.   
 
 
1. Sherry Steuer, Ontario Disability Support Program (ODSP) Caseworker will be here in the office on the 

following dates; 
 

- May 14th from 1:00-4:30pm 
- May 28th from 8:30am -12:00pm  

 
If you need to contact Sherry outside of these dates, you can reach her by phone at 519-438-5111 Ext. 
3193. If she does not answer, please leave her a message and she will get back to you as soon as she 
can. 

 
2. Ontario Works has a Transitional Support Fund (TSF) to help with emergency housing repairs, appliance 

repairs, moving costs, heating and/or hydro costs. You do not have to be an Ontario Works client to 
qualify for TSF but you do have to reside within Chippewas of the Thames First Nation in order to be 
eligible for TSF.  TSF is unable to help with major repairs or repairs to homes that are in an estate. 
Maintenance and repairs to homes in estates are the responsibility of the Administrator or Executor of the 
estate.  For low-income clients, please contact Jana Kechego to make an application.  
 

3. Ontario Electricity Support Program (OESP) may provide you with a credit if you’re the customer of an 
electricity utility and you have filed your taxes.  The credit, if your eligible would depend on your income, 
base off your income taxes and household size.  When completing the application all household 
members over the age of 18 years old must have filed their taxes and must sign off on the OESP consent 
form. You can apply for the OESP credit through the OESP application either online at 
ontarioelectricitysupport.ca or mail the application to Ontario Electricity Support Program, PO BOX 1540 
STN B, Ottawa, ON K1P 0C7.  The application for the OESP credit is included in this month’s newsletter.  
If you have any questions, you can contact the office and speak with one of the workers.   

 
4. Please make sure to check your propane tank and place an order for propane when your tank is at       

25-30%.  Propane companies are taking anywhere from 5-7 business days to deliver propane and will 
not make expectations. 

 
 
Office closures and when staff are out of the office for May, 2026:  
 

- Office Closed May 18th for Victoria Day 
- Jana Kechego – Vacation May 1 – 8  
- Kristen Hendrick – Vacation May 7 & 8 all day, 20 & 27 from 3:00-4:30pm  
- Liz Grosbeck – Vacation May 15th  
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D
ate 

 
G
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[   ] M
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[   ] Fem

ale 
Residence 

[   ] O
n-Reserve 

[   ] O
ff

-Reserve 

First N
am

e 
 

Last N
am

e 
 

Address 
 

Phone # 
 

Em
ail 

 

Band # 
 

 PART 3: H
ousehold M

em
bers &

 Incom
e 

List all D
ependent adults and/or child(ren) 

living in your household.  
# 

N
am

e 
Age 

1 
 

 
2 

 
 

3 
 

 
4 

 
 

5 
 

 
6 

 
 

7 
 

 
8 

 
 

 

Baby/C
hild Item

s (if applicable) 
[   ] D

iaper Size: _____  
[   ] Pull-ups Size: _____ 
Please check up to 3 Item

s (as available): 
[   ] W

ipes    
   [   ] Baby W

ash       [   ] Baby Lotion 
[   ] Baby C

ereal   [   ] Baby Snacks 
[   ] Form

ula: _____________ 

Please identify your m
onthly incom

e by 
checking the appropriate box(es): 
[   ] O

ntario W
orks  

[   ] D
isability-W

SIB 
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D
SP  

                [   ] O
ld Age Security 
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[   ] Student 
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 Rem

inder: This program
 is open to all C
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 the reserve, regardless of incom

e. 

PART 4: N
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 Preferences (optional but helps us pack your box) 

H
ygiene &

 Personal C
are N

eeds 
[   ] Fem

inine Products 
[   ] Toothbrush 
[   ] Toothpaste 
[   ] D

eodorant 
Adult Incontinence/M
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PART 1: Eligibility C
riteria 

1. $5.00 re-stocking fee paym
ent is required to pick up a food box. 
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D
ietary Restrictions/Allergies 

List any allergies or restrictions: 
_____________________________________________________________________________________________ 
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To submit a community posting please send it to newsletter@cottfn.com 
or drop off at the band office front desk. 

Prayer

Flower Moon, I offer my tobacco and come to 
you with humility and humbleness. My heart is 
full of energy that my body has taken in, this 

has given me new life. Nookomis, the teachings 
you show me are powerful and overwhelming. No 
words can express the feeling of this union with 

Creation that I feel in this time of the Flower 
Moon. Nookomis, I humble myself to say, I will 

do all that I can to carry within me the spiritual 
diversity and identity shown to me in a good was 

as Anishinaabe. 

I know the Creator would expect this of 
me. Flower Moon, there is so much I do not 

understand. With humility, I ask forgiveness 
for what I have forgotten. So the next time we 

meet at the crossroads, I will be able to respect 
myself for all that I am. Until the next time you 

can come again, Flower Moon, miigwech. 


